save our kids

what are we actually teaching
our kids in our churches,
temples, cathedrals and
mosques?

save our kids

STEP 1: call up your local Baptist, evangelical, Pentecostal, Catholic or nondenominational church (and let’s not leave out Mosques, temples and other
places of worship
STEP 2: have a conversation and ask the questions on the next page
STEP 3: step back and reflect. Are these the messages we want to send to
our daughters, our sons and to our queer children who are discovering
their own sexuality?
STEP 4: let us know what you discover with your investigative report at
hello@ThisLittleLightOfMine.CA

special thanks to ChurchClarity.org for their questions
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Question 1: Do your policies allow LGBTQ+ folks to be baptized in your
church? Get married here? Are there any restrictions on how LGBTQ+
folks can participate in your church?

Don’t be afraid to get specific. Start with the lowest level of participation,
maybe a hospitality team member, door holder, cafe worker, etc.
Continue towards roles with more responsibility, and ask if all LGBTQ+
folks can teach Sunday School to children, preach in services or serve as
pastor. If there is a “women’s retreat,” specifically ask if trans women can
attend or if it’s only for cis women.
Clarify if the policies differ for gay, celibate folks as opposed to noncelibate, gay folks. Even if the church has a rainbow flag in the sanctuary,
double-check if they officiate same-sex weddings, because they may not
be able to due to their denomination’s policies. Asking yes-or-no, policy
questions will get you the clearest answer possible.

Question 2: Are women currently permitted to preach in the primary
church service? Serve as elders, board members, or be a part of other
governing bodies of the church? Would a woman be permitted to be
senior pastor/minister?
There is no room for ambiguity when faced with questions like these. If
the pastor responds with verbose, vague language (e.g. “we support
women’s leadership”) and doesn’t give you a clear answer, be polite but
insistent. Redirect them back to your original question, and (if needed) ask
for a simple yes or no. And if they do answer “yes,” ask them about the
gender demographics within the leadership team and how often women
preach.
www.ThisLittleLightOfMine.CA
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Question 3: Will you ordain (or recommend for ordination) and hire
openly LGBTQ+ people at this Church?.

The more specific you can be, the more direct the answer should be.
Asking about hiring and ordination policies is one of the quickest
shortcuts to getting a satisfactory response. Clarify if the policies differ for
gay, celibate people; as opposed to non-celibate, gay people
Question 4: How much of your paid staff identifies as Black, Indigenous,
other Person of Colour, women, queer or non-binary?
When all else fails ask for the numbers. This question ask for a clear,
measurable answer, free from ambiguity or flowery language
Question 5: What programs, policies and teachings does your church
have in place to help dismantle white-supremacy.
Again, ask for the specifics. Who leads these programs? Where specifically
do you find the content, research and stories to create these teachings?
What measurable results are you tracking in this area?
Ask for the evidence: Can you please send me the links to your most
recent Sunday morning service were a:
queer affirming message was shared by a member of your staff who
identifies as queer?
message of dismantling white-supremacy and the intersectionality of
race and sexuality, race and disability and race and colonization was
shared by a member of your staff who identifies as Black, Indigenous
or other Person of Colour?
message of gender ethics, sexuality, equality and the bible was shared
by a lead pastor on your staff that identifies as female

save our kids
Reflect:
Once you’ve completed this assignment I want you to look at your
investigation results and ask.
What message do these results send to the children who are hearing
these words?
What subtle messages do these findings teach our boys on their place
in the world when interacting with women and queer people?
What messages of worth and equality do your findings reinforce and
teach our girls about their place and space in the world?
What messages of worth, equality, love and inclusion do your findings
send to our queer children who may be silently wrestling with their
orientation or gender and may be too afraid to ask a question?
What messages are being taught about race, colonialism, white
privilege and the urgent need of the church to dismantle racism?
What would our world look like if our governments could answer these
questions in the same way as our churches do?
What about our places of employment? Would you even be able to
have a job if your employers were allowed to answer these questions in
the same way as some of our churches do?
Are these the messages that we want to be teaching to our children?
Are these the message that YOU ACTUALLY BELIEVE FOR
YOURSELF? Or are these the messages that you’ve been told that you
HAVE to believe so that you can belong yourself?

We would love to hear what you discover. Let us know at
hello@ThisLittleLightOfMine.CA

